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HIGHER EDUCATION & CAREERS POLICY

1. AIMS

To provide ‘Information, Advice and Guidance’ to all students to enable them to make wise choices about their progression
through learning and work. We will aim to do this via:

+ Careers education - a planned programme in the curriculum that helps students gain the knowledge and develop skills for
planning and managing their careers

Work related learning - experiences within the curriculum and outside school which help students learn about, for and
through work

+ Personalised support and guidance - help for students to enable them to review, plan and manage their learning and
progression to the next stage

+ Careers guidance - help from specialist and qualified advisers with knowledge of opportunities and the pathways to and
through them, so that they can identify their long-term goals and plan steps to attain them.

2. CONTENT

2.1 Commitment

School leaders and staff are committed to providing a high-quality Careers Education Information and
Guidance programme which:

« Encourages young people to research, explore, experience and discuss their aspirations, abilities and skill
+ Is impartial and confidential, and is accessible to all young people

+ Promotes equality of opportunity and challenges stereotypes

+ Reflects the changing world of learning, training and employment

* Is well-resourced and appropriately staffed

The programme supports the achievement of the Blundell's 2025, Strategic Development Plan in the following ways:

+ Self-knowledge ‘Understanding who | am’ - a commitment which connects with the Careers Development Framework
learning aim ‘Grow throughout life’ by learning and reflecting on yourself, your background, and your strengths

* Discovery ‘The joy of adventure’ - a commitment which connects with the Careers Development Framework learning aim
‘Explore possibilities’, to encourage students to find out more about the full range of opportunities open to them.

+ Social responsibility ‘Engaging with our communities’ - a commitment which connects with the Careers Development
Framework learning aim ‘create opportunities’, by being proactive and building positive relationships with others.

+ Dynamic learners ‘anything is possible’ - a commitment which connects with the Careers Development Framework
learning aim ‘Manage career' to make the most of opportunities and learn from setbacks.

Blundell's takes direction from -

+ Careers guidance and access for education and training providers (Dfg, May 2025)

+ The Gatsby Benchmarks (November, 2024)

+ CDI Career Development Framework (CDI, Apr 2021)

+ Regulations and Guidance from ISI - Handbook for the inspection of association independent schools, including residential
(boarding) schools and registered early years settings (Sept 2024)
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+ Programme of Study for PSHE Education (Key Stages 1-5) (PSHE Assoc 2022) { y
+ Careers strategy: making the most of everyone's skills and talents (DfE, Dec 2017) B 11-1 I]( C l l b
« Skills for Jobs: Lifelong Learning for Opportunity and Growth (DfE, Jan 2021)

Following publication of the Good Career Guidance Report in 2014 by the Gatsby Charitable Foundation,
and latest guidance from the DfE in 2025, Blundell's is committed to ensuring that the updated eight
benchmarks of good practice are in place. These eight benchmarks are:

1. A stable Careers Programme

2. Learning from career and labour market information
3. Addressing the needs of each pupil

4. Linking curriculum learning to careers

5. Encounters with employers and employees

6. Experiences of workplaces

7. Encounters with further and higher education

8. Personal Guidance

The ‘Compass’ Careers Benchmark Tool has been used annually since 2018 to evaluate all careers activity. In 2025, the
‘Future Skills Questionnaire’ and ‘Careers Impact Internal Leadership Review’ were also used as evaluation tools, to identify
strengths in our programme and areas of focus for our annual development plan, in line with our ongoing commitment to
continual improvement.

2.2 Entitlement
Students at Blundell's School will benefit from:

+ Access to a range of activities that inspire them, including employer talks, careers fairs, motivational speakers,
college and university visits and access to coaches and mentors.

+ Links with local employers, to help boost attitudes and employability skills, learn about the range of roles and
opportunities available.

+ Work experience opportunities and support with seeking specialist work experience to enhance work related
learning and making informed choices.

+ Meaningful encounters with employers, helping all students learn about what work is like or what it takes to be
successful at work.

+ Access to advice on options available post 16 and post-18 including University destinations (UK/International,
degree type options, work placements, study abroad), apprenticeships, further education colleges,
entrepreneurialism, and opportunities available from gap year providers.

+ Face to face advice and guidance to build confidence and motivation.

+ Information, including local Labour Market Information to develop a smoother pathway between education and
work.

+ Use of the Careers & Destination Platform Unifrog - for all students from Year 7 (and their parents and carers)
overseen by tutors, Heads of Year, and the Careers team for a fully supported approach to careers guidance and
education.

+ Use of Morrisby Profile from Year 10 - a psychometric assessment measuring aptitudes, strengths and potential,
providing personalised career suggestions.

+ Access to regular 1-1 career guidance from level 6 qualified, impartial staff in the careers and higher education
team, supported by specialist guidance from an external, independent careers guidance team.

+ The opportunity to book a 1-1 careers guidance appointment with an external, independent, careers guidance
specialist.

+ Activities during lesson time and during activities/enrichment sessions in all year groups, which promote
awareness of a wide range of career opportunities and progression routes.

+ Tailored support for students who have SEND, have EAL, or who have been identified as having the ability or
potential to develop significantly ahead of their peers.

+ Parent and carer engagement in the careers programme, who are supported to access and use information about
careers, pathways and the labour market, to support student decision making.
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2.3 Implementation

The leadership of Higher Education and Careers is the responsibility of the Head of Higher Education & Careers, who has
responsibility to the SLT lead, Deputy Head (Academic). The Head of Higher Education & Careers coordinates the careers
programme and leads on the delivery from year 7-13, including the Sixth Form Futures Programme and work experience
programme in year 11, with support from the Careers Co-ordinator. The careers programme for years 7-11 is delivered via
PSHE (scheduled in collaboration with the Head of PSHE), Electives and a series of events which take place during timetabled
lessons, off timetable days, enrichment and during National Careers Week and National Apprenticeship Week.

All teaching staff contribute to Careers Guidance through their roles as tutors and subject teachers and via subject/
specialism-based careers resources utilised in lesson time e.g webinars, events, guest speakers. We also have a range of
specialist staff on hand to support students with exploring options and making applications to:

+ Oxford and Cambridge (both Humanities and Science specialists available)
+ Study abroad, including to the USA/Canada, Australia and Europe

+ Medics, Vets and Dentistry

+ Military Services Liaison

UCAS and all other enquiries

The Careers programme is planned, monitored and evaluated by the Head of Higher Education & Careers,
collaborating with the Head of PSHE and SLT lead, and an external, independent Careers Advisory Service provide
specialist and impartial careers information and guidance.

2.4 Provision Overview & Gatsby Benchmarks

This section provides an overview of Blundell's Careers provision against the ‘Gatsby’ benchmarks.

Benchmark 1: A stable Careers Programme

People:

+ The Head of Higher Education & Careers is Level 6 qualified in Career Guidance & Development and Careers Leadership,
and reports into the SLT lead, Deputy Head (Academic) and Governors Education Committee, and
is responsible for:

o the leadership, development & delivery of the Careers and Higher Education programme from years 7-13.
o HE, FE, technical qualifications & apprenticeships - information, guidance and application support

o all careers guidance - offering the opportunity for all students, at any stage of their career journey, to
schedule a bespoke 1-1 careers guidance meeting. (Including careers guidance provided by our external,
qualified, independent careers advisors who students may request to meet with, for a fee).

o the International Universities Co-ordinator, who is responsible for providing information, guidance and
support for all aspects of International University applications.

o the Military Services Liaison Co-ordinator, who is responsible for providing information, guidance and
support for all aspects of Military Service applications.

o the Careers Coordinator who supports and helps manage all elements of the Careers and Higher Education
programme, and leads on the co-ordination of events, work experience placements & Unifrog administration.

o overseeing the training of Year 10 tutors by the Careers Co-ordinator, to carry out careers 1:1 meetings with
tutees following their Morrisby Psychometric Assessment.

o overseeing the team of Electives and PSHE teachers (in collaboration with the Head of PSHE), responsible for
delivering elements of the Careers Programme from Years 7-11.

o supporting the delivery of careers in the curriculum via the provision of information, support and resources
to Heads of Department.
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+ The careers programme overview and the name and contact details of the Careers Leader is published on the
school's website.

+ The careers programme is evaluated and revised annually through formal and informal

feedback by the leadership team, teachers, careers advisers, pupils, parents and OldBlundellians and audited against
best practice.

+ Unifrog, the careers and destinations platform, is used by all year groups for careers activity tracking and careers
education.

Morrisby, the psychometric assessment tool which reports personalised career suggestions is used by all students in
Year 10 upwards.

Benchmark 2: Learning from career and labour market information

+ Labour Market Information (LMI) is shared with all students, staff and parents via our Careers SharePoint, careers
booklets and resources, and PSHE Parent Portal.

+ Mapped to the CDI learning outcomes, at every stage the careers programme provides key information and
encourages exploration of careers, pathways and the labour market to inform student decisions on study options or
next steps.

+ All students have access to 1-1 career guidance from qualified, impartial staff in the Careers and Higher Education
Team and the opportunity to book a careers guidance meeting with an external independent career’s adviser.

+ All students have a Unifrog account (and Morrisby in year 10) and are taught how to use it for their independent
careers and Higher Education exploration, including how to access and interpret LMI.

+ The Careers Team, Head of EAL, Head of Learning Support & SENCO, Safeguarding Leads, House Parents, Heads of
Year and tutors work together to support the delivery of careers provision for all students including those with special
educational needs and disabilities (SEND), liaising with their parents and supporters.

+ All Parents are encouraged to create a Unifrog account. Through this they can access and use information about
labour markets and future study options to inform the support they give to their children.

« Our programme of events, visits linking curriculum learning to careers, and meaningful employer encounters
each year; for every pupil, in every year group are structured to enable all students to learn about the labour
market directly from employers and organisations - including via the Careers Carousel, Alumni talks, Careers Fair,
Employability Day, UCAS Week, events during National Careers and National Apprenticeship Weeks and our Degree
Apprenticeship Event. Information about these events is shared with parents and via open events for all to attend.

Benchmark 3: Addressing the needs of each pupil

+ All Careers Advisers are trained and experienced in providing impartial, one-to-one careers guidance to each student
and their parent/supporters, whilst challenging stereotypical thinking on career pathways.

+ Every student has a Unifrog account which is theirs to use, and access know how guides, careers and subject libraries
showing up to date, accurate options for careers paths and progression and suggestions linked to their skills, values
and interests.

+ Unifrog enables the Careers Team, all staff, Tutors, Heads of Year and students to keep systematic records of
engagement with careers activities and individual advice given. Pupils therefore have access to these records to
support their career development. Unifrog also enables this information to transfer with the student, in the event
they change school during their secondary education.

+ Across our core careers programme, all students are supported and encouraged to explore all options and pathways,
including Apprenticeships, Technical Qualifications, Further and Higher Education. This takes place via presentations,
talks (from employers, organisations, alumni, HE, FE, ITP's), taught content and through individual careers guidance.

+ Unifrog enables us to collect, maintain and use accurate data for each pupil on their aspirations, intended and
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immediate education, and training or employment destinations, to inform personalised support. This is made possible
via the use of the Post 16 intentions tool (in Year 11), Post 18 intentions (Year 12) and Destinations (Spring of Year 13
onwards).

+ All students are supported with their preparation for their next stage beyond Blundell's, including via our Yr 13 Beyond
Blundell's carousel. The Careers Team also work closely with the Head of Learning Support & SENCO and Safeguarding
leads to provide tailored information and resources to students and their supporters to meet their individual needs e.g.
funding, access and support to take up opportunities and fulfil potential.

+ All destination data is collected and reported on so that we may use as part of our evaluation process.

+ We regularly engage with our Old Blundellian alumni community who give their support to the careers programme e.g
through talks and events such as UCAS Week. Students' connections with alumni, including via the career mentoring
programme, enable them to learn first-hand about the wide variety of pathways into further study/the workplace after
leaving school.

Benchmark 4: Linking curriculum learning to careers

« Careers education is linked to the curriculum in three main ways: (i) through direct delivery of the careers programme in
years 7-13 (ii) through academic lessons; and (iii) through cocurricular activities.

* In the careers programme throughout years 7-13:
o the CDI Career Development Framework underpins the learning outcomes for each key stage

o use of Unifrog careers & subjects' libraries and the relevance of skills, reflection and recording of essential
skills, what is an entrepreneur, exploring employer profiles, CV writing, job applications, competency-based
interviews attendance at events (delivery of meaningful employer encounters, Careers Fairs,

National Careers Week and NationaApprenticeship Week activities, Degree Apprenticeship Event)

o Year 11 Employability Day ‘Launchpad’ facilitated by Young Enterprise business volunteers and the relevance
of transferable skills

o Year 11 preparation for work experience and reflection of skills developed
o Apprenticeship Day - CV assessment, competency based mock interviews with employers
o Sixth Form Futures Programme - informed choices, application preparation & completion, mock interview
practice, introduction to LinkedIn, Student Finance & budgeting.
+ Career learning within the PSHE programme supports the development of knowledge and understanding about:
o society and democracy
o finance and the economy
o employer and employee rights and responsibilities
« The Al Competency programme across all year groups supports the development of knowledge and understanding about:

What Al is and how to use it well; Ethical Al Use & Bias Awareness & Environmental Impact of Al & Technology; the Long-
Term Impact of Al on Learning, Work, and Society.

+ All academic departments communicate how they link curriculum learning to careers, highlighting the progression routes
and relevance of the knowledge and skills developed for a wide range of career pathways. This is supported via the school
wide use of Unifrog's Skills Tool and the time given to students to reflect and record their skill development.

+ All teachers have access to the Skills Builder teaching resources, to support the development and understanding of the
relevance of essential skills in their subject. All departments are provided with accurate, up to date resources to support
curriculum learning to careers e.g ‘My learning, My Future’, Discover Creative Careers.

+ Departments regularly connect with alumni and celebrate their pathways from subject to career e.g hosting alumni talks in
UCAS Week, welcoming OB's to return and give talks and be guest speakers at faculty dinners.
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« Employability skills are embedded into lessons and co-curricular activities in every year group, for example:

o Collaboration via leadership and teamwork - organising tasks, allocating roles, motivating others, working
together, being inclusive, contributing, managing disagreements (through, e.g., community action teams,
field days and volunteering, sports and group exercises/projects, house activities roles and responsibilities).

o Creative problem solving - the ability to follow instructions, seek support, evaluate options, reason logically,
generate ideas, suggest improvements, reflect critically, and seek perspectives, plan and adopt effective
ways of working, be mentally flexible and to communicate (through, e.g., problem solving tasks in lessons,
entrepreneurship activities, team and individual projects, competitions, house activities)

o Self-management via adapting and planning - managing wellbeing, balancing workload, adapting plans,
recognising strengths, setting goals, thinking ahead and seeking feedback (through, e.g., balancing
involvement in activities, taking part in opportunities alongside meeting schoolwork deadlines, pastoral
interactions with the tutor, feedback from peers and oral and written feedback and reports from tutors
and teachers).

o Communication, listening and speaking - note taking, questioning, summarising, comparing views,
investigating bias, organising thoughts, communicating sensitively, speaking engagingly, presenting and
inspiring others (through tasks in lessons, preparing presentations and presenting to peers - in lessons,

Tutor Time, Chapel, Latin Prayer, house celebrations)

* The development of student’s essential skills is tracked at key transition points via the Future Skills Questionnaire, and the
results evaluated to feed into development plans and drive continuous improvement of programmes.

Benchmark 5: Encounters with employers and employees

+ Every year, all students will participate in at least one meaningful encounter with an employer, where information is
shared about the skills valued in the workplace, including recruitment processes and what it takes to be successful.
Encounters are planned to enable students to connect with employers of different sizes and specialisms (including the self-
employed) and to reflect trends in the labour market regionally and nationally. Time and support are provided for students
to prepare for the encounters beforehand, and to reflect afterwards on what they have learned.

+ All pupils will:
o be supported to secure at least one work experience placement by the end of Year 11.

o receive information on multiple opportunities to connect with employers - via workplace visits, work
experience, work shadowing, enterprise activities, employer talks, alumni, community of parents and
supporters, Unifrog's Talent Pool and events.

o attend a Careers Fair.
o attend a Degree Apprenticeship Event

o be invited to meet with representatives from the Military Services recruitment teams, to learn more about
the roles and pathways available, recruitment processes and opportunities for funding, scholarships
and bursaries.

. Students are encouraged and supported by staff to take part in additional opportunities and events where they will
learn from employers about work, employment and the skills that are valued in the workplace. Support is tailored to
meet students individual needs and SEND.

« All optional careers events are shared via the Careers SharePoint, year group Teams and tutor groups, and attendance is
encouraged. Unifrog provides handpicked suggestions from the system to every student, aligned to their activities
and interests.

«  Participation in encounters is logged via Unifrog and evaluated via feedback from pupils, staff and providers to inform
the development plan and continuous improvement.

Benchmark 6: Experiences of workplaces

+ All students are supported to secure at least one meaningful work experience placement by the end of Year 11 and a
further meaningful work experience placement by the end of year 13.

+ All students, staff (and their supporters) have access to information on work experience opportunities (both physical
work experience and virtual work experience) opportunities via Unifrog, the Careers SharePoint and opportunities shared
directly on year group Teams.
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« All students may schedule a 1-1 meeting with a qualified careers adviser to discuss work experience opportunities and
receive bespoke support in securing work experience placements.

« InYear 11 all students have dedicated lesson time to: take part in a work experience preparation lecture, research work
experience placements, learn how to contact employers and create a CV.

+ The Unifrog Placements Tool is used to log, track and approve students work experience placements, and provides
resources at every stage to inform and guide employers in providing safe and meaningful experiences for young people,
and meet individual needs and SEND.

+ Inyear 11, before work experience takes place, all students are provided with a work experience journal and then in year
12, they have dedicated lesson time to reflect on their work experience and present to their peers in class.

Benchmark 7: Encounters with further and higher education

+ Throughout the careers programme, meaningful encounters are designed and delivered for students to learn about the
full range of learning opportunities, including sixth forms, colleges and universities. Delivery takes place during the Careers
Carousel (Years 7 & 8), PSHE lessons (Year 9), Employability Elective (Year 10) and Enrichment (Years 11 - 13) and via off
timetable events.

+ All pupils will attend:
o Yearly Employer Encounters
o Field Days
o A Careers Fair, with exhibitors including providers of Technical, Further and Higher Education
o Employability Day in Year 11
o Dedicated lesson time in Year 11 for ‘Exploring post 16 options on Unifrog’; ‘Decision making & choosing your post
16 pathway’ and a lecture on ‘Post 16 options & choosing A levels'.
o A guidance booklet on Post 16 options for students, their supporters and staff.
o The ‘Introduction to the Sixth Form’ event in Year 11
o The UCAS Discovery Event in Year 12
o UCAS Week in Year 12

These events provide students with the opportunities to meet with independent training providers such as the Armed
Forces, Degree Apprenticeship Providers e.g University of Exeter, University of Plymouth, the ASK programme, and providers
of creative industry training such as Boomsatsuma.

+ All pupils are provided with support (in accordance with their needs & SEND) in pursuing their pathway of choice,
preparing an application and for the selection process, whether that is for college, university, direct employment or an
apprenticeship, in the UK or abroad.

« All pupils are encouraged to have at least two visits to a university Higher Education provider to meet staff and pupils
learners.

+ Student encounters are logged and tracked on Unifrog by the Careers Team, Heads of Year and tutors, to encourage and
support participation.

+ Providers are also invited to contact the school directly to arrange a visit, via our ‘Provider Access Policy’ (Appendix 1)

Benchmark 8: Personal Guidance

+ Every student has opportunities for guidance meetings with an internal, fully qualified Careers Adviser (the Head of
Higher Education & Careers). These can be requested by the student in line with their individual needs and are particularly
encouraged whenever significant study or career choices are being made.

+ Every student has access to an external, fully qualified independent Careers Adviser (for which there is a charge) and
meetings can be arranged as needed.

+ The Careers Adviser (Head of Higher Education & Careers) works closely with the Head of Learning Support & SENCO, and
Safeguarding leads, to ensure personal guidance supports individual needs effectively.
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« All pupils in Year 10 will complete the Morrisby Psychometric Assessment and meet with their tutor to discuss the report
and suggested pathways aligned to their interests. Parents receive a copy of the report and full access to the results
on Morrisby with the permission of the student. All students are invited to meet with an external, independent Careers
Adviser for a guidance meeting (for which there is a charge) following their Morrisby Psychometric Assessment.

+ By the end of Year 13, all students will have had at least one further one-to-one careers meeting with the internal Careers
Adviser (the Head of Careers & Higher Education).

2.5 Curriculum overview by year group

+ All Sixth Form pupils follow a ‘Futures’ programme in their independent study ‘block’ (1 period per fortnight on an annual
programme). The Programme is guided by the Gatsby Benchmarks and CDI Career Development Framework and covers
Post 18 Options and routes to Further and Higher Education, including Technical Education and Apprenticeships. It
includes guidance on use of resources (including Unifrog and Morrisby) to support informed decision making, careers
advice, and practical help with application preparation, and for interviews. Students pursuing university options are
supported with UCAS application completion, including preparation for specialist pathways such as medicine, veterinary,
Oxbridge and study abroad. Pupils wishing to enter the workplace from school are guided in exploring school leaver
programmes and apprenticeship opportunities and to prepare for these application processes. Students receive
support in making competitive applications, whatever their pathway of choice. Destinations include UK and international
universities, Conservatoires, independent Drama Schools, the Armed Forces, Art Foundation courses, Apprenticeships, FE
college courses, technical training and other direct employment. Many pupils return for advice as Old Blundellians (for
example if they are making an application in a gap year) and we are happy to provide time and expertise to support them.

The Futures Programme is captured in a termly booklet of resources, shared with students, their supporters, and tutors;
and is available online for access via the students’ Unifrog lockers.

Pupils work with the same Futures teacher throughout the year in small groups, which allows for an individual level of
support, additional to the guidance received from their Academic Tutor, Head of Sixth Form, advice from the Head of
Higher Education & Careers and the resources of the Careers Department.

The Lower Sixth Futures programme begins with pupils’ self-reflections of their work experience, recording of
achievements and presentations of their experiences with their peers in class. They then spend time exploring Post
18 Options, developing a clear understanding of the learning pathways and qualification requirements for university,
apprenticeships, training providers, and the corresponding application processes.

In the summer term, Yr 12 take part in UCAS Week, a period of time off timetable to research options and work on
applications. The programme is designed to inspire and support decision making, with Provider workshops and alumni
events, including subject pathway talks where Old Blundellians share their experiences of applications, courses and
pathways. The majority of students in Year 12 opt to apply for places at Higher Education Institutions and students (and
their families) are guided through the UCAS (University & College Admissions System) process, resources and personal
statement completion.

Support with application completion is the focus in the Autumn Term of the Upper Sixth, and then the Spring term
programme focusses on preparing for post 18 transitions - building and maintaining relationships and networks within
and beyond the school, including managing a social media profile; how to manage money, budget and plan finances
(e.g learning about student loans); and develop understanding and experience of recruitment and selection processes
including Al tools.




e
Blundell’s

+ Key Stage 3 and 4 students follow the ‘Open Doors' Programme, which is taught in PSHE lessons and supplemented by
Enrichment programmes, Employability Electives, Events and Field Days. The focus is on providing access to a range of
activities which inspire young people and open their minds to different opportunities. The Programme is guided by the
Gatsby Benchmarks, CDI Career Development Framework, and also the Programme of Study for PSHE Education. The
Programme is available in the Careers Department sections of the Academic Guides, Appendix 2 of this Policy, and lesson
content on the PSHE Parent Portal.

In year 7, students begin by learning what a career is - how this describes their journey through life, learning and
work, being aware that different jobs and careers bring different challenges and rewards. ‘Job applications - Superhero
CV's' provides an opportunity to identify common sources of information about the labour market and the education
system and to develop an awareness that many jobs require learning, skills and minimum qualifications. ‘Careers and
the future’ develops awareness: that there are trends in local and national labour markets; that trends in technology
and science have implications for career; and of the relationship between career, politics and the economy. ‘Exploring
possibilities - dream jobs' develops awareness of the range of different sectors and organisations where you can work,
to imagine a range of possibilities for themselves. They learn how to reflect on the activities they do and record their
achievements and skills.

In year 8, ‘Careers & the Climate’ develops awareness of the relationship between career and the natural environment
and that trends in technology and science have implications for a career. ‘What is an entrepreneur’ develops awareness
of the concept of entrepreneurialism and self-employment and that it is important to take initiative in their learning and
life. ‘What does success mean to me’is an opportunity to learn about the concept of work-life balance, that physical
and mental wellbeing are important and of the ways that they can be involved in their family and community. ‘Using
the interests profile’ develops the students ability to communicate their needs and wants and extend awareness of the
different sectors and organisations where you can work. They then have another opportunity to reflect on the activities
they have taken partin in the past year, and record their achievements and skills.

The Year 7 & 8 events such as the annual Careers Carousel give an opportunity for meaningful encounters with
employers.

In year 9, students learn more about how to use tools such as Unifrog, to link their interests to careers and develop
understanding of the importance of developing transferable skills for the future world of work. They understand how to
make informed decisions about the GCSE's they want to study and have confidence in the choices they make; and take
part in an employer encounter, to give context in understanding that learning, skills and qualifications are important for
a career; the relevance of these skills in society and to be able to imagine a range of opportunities for themselves via
exploration of options and the various learning pathways (e.g university, college and apprenticeships).

Year 10 start the year using the Unifrog personality profile to consider what roles are interesting to them. They reflect
on their career journey so far, their learning and achievements, and consider what type of career might be best for
them. They reflect on their employability skills and learn more about the labour market and local and national trends,
and the relationship between career, community and society. Exploration of employer profiles is an opportunity to
spend more time researching the range of workplaces and what it is like to work there, in readiness for their next
employer encounter. The following term they take the Morrisby Psychometric Assessment, which identifies their
underlying strengths and potential and generates a report with personalised career and subject recommendations.
This supports students to consider a fuller range of options than they might have hitherto thought of, uniquely tailored
to them. Tutors meet with all students to discuss the report and suggested pathways, which is shared with parents.
Students also have the opportunity to meet with an external, independent careers adviser for a full guidance meeting to
explore the pathways and options suggested by the assessment.

+ Year 11 start the year preparing for work experience opportunities, with information and guidance on the benefits of work
experience and how to find work experience placements. They learn how to contact employers with confidence; what to
include in a CV and cover letter to make a good impression and how to use the Unifrog tools to create these documents
independently.

They are then guided to consider post 16 options, to develop understanding of the main learning pathways and consider
which one they want to follow and how they will access and succeed in it. They learn how to use Unifrog to research the
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learning and qualification requirements for jobs and careers that they are interested in and identify actions they can take
to make an informed decision.

This leads into the ‘Introduction to the Sixth Form’ event, where students learn about the subjects on offer at Blundell's and
talk to students and staff about the curriculum and their experience of it.

Later in the term, Year 11 take part in ‘Employability Day’, the Launchpad Young Enterprise programme, which is an
opportunity to develop their essential skills, learn more about their strengths and interests, and be guided by the
volunteer business mentors and their experience of work in a variety of different professions. This enables the students to
broaden their understanding of the working world and practise their networking skills.

Work experience is completed by all Year 11 students after their GCSE exams, to start to take responsibility for making
things happen in their career; discover the range of workplaces and what it is like to work there; and develop knowledge of
rights and responsibilities in the workplace.

2.6 Additional Opportunities

+ Access to an Old Blundellian alumni via the Blundell's School Career Mentoring Programme, designed to help both current
and past pupils with career advice in specific industries and career paths.

+ Parent Academic Forums (Year 9 - 13) and meetings (Years 11 - 13) - where the Head of Higher Education & Careers
presents timely information about the Careers programme and has individual meetings with parents and students to
provide tailored information and guidance about routes into specific higher education and careers destinations.

2.7 Resources

Partnerships & Provider support

Blundell's utilises the services of several providers to tailor delivery of careers guidance.

We are members of:

+ The Career Development Institute (CDI) - the single UK-wide professional body for everyone working in the fields of career
education; career information, advice, and guidance; career coaching, career consultancy and career management.

+ FutureSmartCareers - provides external, impartial career guidance and higher education advice

+ We are also guided by the Baker Clause (Provider Access Legislation - see Appendix 1 for our Provider Access Policy) and
welcome provider visits, to ensure students learn about the full range of pathways, including technical qualifications and
apprenticeships.

In years:

+ 10 onwards - students have access to Morrisby and their personalised online psychometric assessments and resources,
and online up to date LMI and careers information. They continue to use Morrisby throughout years 11 - 13 and beyond
Blundell's.

« 7-13 - All students (and parents) and their tutors have access to Unifrog, an online platform which provides impartial
guidance and allows students to explore careers and learning pathways based on their interests and aspirations.
Unifrog enables:

+ Teachers and tutors to track their students’ progress.

+ Students to increase their knowledge and understanding of careers and pathways with subjects, via the career’s
library, subject’s library and know-how guides and application preparation tools e.g UCAT.

+ Students to expand their subject and vocational knowledge via super-curricular resources (MOOC's, read, watch,
listen, webinars and work experience opportunities) and Talent Pool.

+ Students to shortlist and compare every university course, apprenticeship, and FE course in the UK and filter and rank
on the best course for them.

Students to capture their skills and activities, in readiness for CV and personal statement preparation.

Students to draft their personal statement via the personal statement tool and staff and tutors to provide feedback
and prepare and collate subject and overall references.

Staff to add interactions and details of 1-1 careers and guidance meetings and action plans, for students to view and
the Head of Higher Education & Careers to monitor overall provision for measuring impact.
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+ Parental own access, to view the resources for themselves & support dialogue with their children about the options
available

Funding & Facilities

Funding is allocated in the annual budget planning round in the context of whole school priorities and particular needs

in the career’s guidance area. This includes a contribution to the cost of all students taking the Morrisby Psychometric
Assessment in Year 10 and allocation of budget for all students in Year 10/11 to have a 1-1 careers guidance meeting with an
independent, qualified careers advisor from 2026.

The Careers Department is equipped with library areas providing information about employers, further study options (HE,
FE, specialist colleges, apprenticeships, gap years and application preparation resources). There are also 2 large display
monitors to support the delivery of the careers programme (within PSHE and Futures lessons) and accommodate guest
speakers (e.g from Higher Education, employers and representatives from organisations providing services to students, to
help them plan for the next step after school).

The careers office is also equipped with a large display monitor to aid information sharing during 1-1 careers guidance
meetings with students and meetings with parents/supporters. It is also purposefully furnished, to provide a comfortable
and welcoming space, where students and parents can speak to a Careers Adviser privately.

2.8 Staff Development

Staff training needs are identified by the Head of Higher Education and Careers and agreed with the SLT lead, the Deputy
Head (Academic), with reference to the departmental and school development plan and with a continual awareness of local
and national careers agendas.

2.9 Impact - Monitoring, Review and Evaluation

The school's careers programme is reviewed annually by the Head of Higher Education & Careers and Careers Co-ordinator,
utilising evaluation tools including the ‘Compass’ Careers Benchmark Tool, the ‘Future Skills Questionnaire’ and ‘Careers
Impact Internal Leadership Review’, together with regular feedback from pupils, staff (including the Head of PSHE and
Deputy Head (Academic), employers, alumni and parents/carers.

Our provider and partnership agreements with FutureSmart Careers, Unifrog, and Morrisby are reviewed annually.

All evaluation is used to measure impact, identify strengths in our programme and areas of focus for our annual
development plan, in line with our ongoing commitment to continual improvement.

3. SUPPORTING POLICIES AND RELATED INFORMATION

The policy for Careers Guidance supports, and is itself underpinned by, a range of key school policies such as those for
KCSIE, Teaching, Curriculum, Literacy, SEN, EAL and PSHE.
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APPENDIX 1: PROVIDER ACCESS POLICY

Introduction

This policy statement sets out the school’s arrangements for managing the access of providers to pupils at the school for the
purpose of giving them information about the provider's education or training offer.

Management of provider access requests .

Procedure:

A provider wishing to request access should contact Mrs Pippa Bucknell, Head of Higher Education & Careers,
pcb@blundells.org

Opportunities for access:

A wide variety of events, integrated into the school careers programme, offers providers an opportunity to come
into school to speak to pupils and/or their parents or carers. The term-by-term careers programme is outlined in Appendix 2.

Please speak to our Head of Higher Education & Careers to identify the most suitable opportunity to visit. Providers are
welcome to deliver a copy of their prospectus or other relevant course material to the school office.
Items will be reviewed by the Head of Higher Education & Careers and made available to all pupils as appropriate.
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APPENDIX 2: CAREERS PROGRAMME OVERVIEW

Careers programme Overview

Parent & Carer Engagement throughout the school year:

Provision of Unifrog account, a careers and destination platform to access resources including LMI

Careers ‘Open Doors' & ‘Futures’ SharePoint for parents/carers with resources, recommended websites
and events listing

Activities to support dialogue with children about careers and options e.g NCW and NAW activities

Programme communication via the School website - careers policy, programme overview, academic
guides, regular emails

Invitation to events e.g Careers Fair/Study Abroad/Degree Apprenticeship

Participation in events delivery e.g careers talks/supporting mock interviews/offering work experience
Encouragement to provide post event feedback

Availability of appointment with qualified Careers Adviser on request

Introduction to the Sixth Form - Year 11

Parent Academic Forums - Year 9 onwards

Parent Meetings - year 11 onwards

Meeting with parents/carers of international students at the beginning of each school year

Drop in events e.g University drop-in sessions for Sixth Formers

* Encounters with employers/providers, including Higher, Further, and Technical Education
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® Parent Academic
Forum (Jan)
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10

11

® How to contact
employers

e Creating your CV

* Exploring post 16
options Unifrog

e Decision making
choosing your post 16
pathway

Roots & Wings

¢ [ntroduction to Sixth
Form*

* Employability Day
‘Launchpad’ YE
programme with
employer mentors*

* Enrichment & Super
curricular

¢ National Careers Week*
Activities/Careers Fair*

“

¢ |Invitation to Degree
Apprenticeship Event

® Parent Academic
Forum (May)

* National Apprenticeship
Week Activities* eEnrichment & Super

curricular

* Degree Apprenticeship
Event*

¢ National Careers Week*
Activities/Careers Fair*

* Enrichment & Super
curricular

® |nvitation to Degree
Apprenticeship Event

¢ Introduction to the
Sixth Form (Oct)

® Parent Academic
Forum (Nov)

® Parent Academic
Forum (March)

® Parent Meeting
(March)




Lessons Events Work Experience

12

AUTUMN

SPRING

* Programme intro & work @ Post-18 Options:

experience presentation
task

* Work Experience —
reflection & presentation

skills

e Making the most of
opportunities

* Employability &
recording activities &

skills

e My CV

* Work Experience*

® Enrichment & Super
curricular

Apprenticeships

* Post-18 Options: Higher

Education

¢ Broaden your horizons
Action planning & 1-1's

® Research, shortlisting
Action planning & 1-1's

* Open Days, Gap Years
& 1-1's

¢ Choosing courses &
drop in event*

*National Apprenticeship
Week Activities*

* Degree Apprenticeship
Event*

¢ National Careers Week*
Activities/Careers Fair*

e UCAS Exhibition*

* Work Experience*

curricular

SUMMER

* Applications & post 18

choices in context

* How to create a
Personal Statement/CV

* UCAS Apply &
Applications

* Individual planning &
1-1's

e UCAS Week*

* Work Experience*

* Enrichment & Super
curricular

Roots & Wings Employa.blllty Skills Morrisby
Elective
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PARENT/CARER
ENGAGEMENT

® Invitation to Degree
Apprenticeship Event

® Drop in events e.g
University drop-in
sessions for Sixth
Formers

o All Parent Academic
Forums

¢ All Parent Meetings
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ADDITIONAL

AUTUMN SPRING SUMMER PARENT/CARER
ENGAGEMENT

e UCAS decisions / next e Invitation to Degree
steps for applications S B e Apprenticeship Event

e Skills for the world of Beyond Blundell’s . .

work & Linkedin Drop in events e.g
University drop-in

* Job applications, sessions for Sixth
interviews & practice Formers

* Optional - Support with
applications / gap year
planning

e All Parent Academic
Forums

* Applications * Drop in event - e All Parent Meetings
university offer holders*

e Student Finance &

13 Budgeting*
* National Apprenticeship

Week Activities*

¢ National Careers Week*
Activities/Careers Fair*

® Enrichment & Beyond
Blundell’s

® Enrichment & Super
curricular

* Option to accompany
OB * Support with post qualification options, careers guidance, making applications, = OB to appointment
connecting with OB community with Careers Advisor
on request




